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w School Sites Do Not Meet
Student and Family Needs

Many students do not have quality choices
In thelr neighiberhacd,

@. A Lack of Local Control

= 1999: Gov. Engler replaced the elected
board and appointed a new school board.
173,848 students. Budget surplus of $93
million.

= 2009: Gov. Granholm appoints Robert
Bobb as the first Emergency Manager.

+ 2015: Darnell Earley appointed EM.
46,331 students, Debt reaches $515
million. Credit rating falls to Caal.

W Staggering Class Sizes

42 studenis crammed into a firsi-

grade :lallmoﬂ:i at Dossin . tudents in a Nichols E) ¥ second
Elementary, leaving no room for 8 gndo classroom.
reading circle
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Buildings in Disrepair

A second Noor ¢ at Dossin El y, where a leaking reol causaes
sianding waler to collect andd requires buckels on desks to collect falling waler.

Borrowing from Teachers,
Freezing Pay

+ Termination *  10% sdditional 1
incentive Plan wago cut, culting || AMEthe while,
("TIP"}. le., startisg salary to | | Mealth cars went
$9,000 loan irom urder $36k | up slanifcantly
asch teachar [ nearly each year

* Steps frozen { and pension
Indennitely contributlons
telpled alnca 1936

Salaries frozen
through FYi1 and
then ralsed by only
1% theough FYi2
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L/} Difficulty Attr_acting Staff

Today, the salary of & teachet starting new at OPs ranks

among the lowest In the country
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Starting Teacher Salaey (
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Difficulty Attracting and
Retaining Staff

Teacher Salarles at 15 Largest School Districts

S Dlsrict 1| S Salary 108
30,048
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Walled | ske 83508 Witrfod 515300
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Rocherie $83,374  balemaaag Son 42
Uhvma Lreute S Laming 67350
Troy $HO0  Huwen Valey 66D
Uvanks 11904 Detroit LIy
WaynafWestiond Ssoma)  Geand Mapids BEL.300

Figures are based on earnings for teachers on step 15, with » mastar’s degree.

Eliminating Pensions for
New Hires
= Exacerbates Teacher Shortage

= Savings are minimal, at best

= Stranded costs harm entire state pension
system

Tying Teacher Pay to Test
Scores

= A study of the New York City Schoolwide
Performance Bonus Program
= Student achievement did not improve
= Overall school progress reports did not improve

- Teachers’ reported attitudes, perceptions and
behaviors did not change
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Allowing Noncertified

Instructors

= A study of teaching workforce of some of the highest
need/towest performing school districts in the
country found:
= Teachers who went through a less robust certification

process/alternative certification program actually saw
student achievement decline in thelr classrooms

= Teacher effectiveness In reading and mathematics did not
Improve for teachers in alternative certification programs or
teachers with no prior teacher preparation experience.
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Challenges to Attracting
and Retaining Teachers

= A University of Phoenix survey that found teachers are generally satisfled with
thelr Job
= Greatest frustrations:
= Poflcy development by those outside the profession as their greatest
source of frustration (78 percent)
# Too twch standardized testing (66 percent}
= An AFT-sponsored online survey of 30,000 teachers and other schoot
employees:
= Large majorities feel they are not treated with respect by etected officials
ar the medla.
= Almast three-quarters “often” find the workplace to be stressful

- O S L i b
L oL Lt

W What Students Need

+ State must pay the debt accumulated under
state control

* Employees must maintain their jobs and
their collective bargaining agreements must
be honored

+ Teachers working conditions are student
learning conditions

+ Students need highly-qualified, consistent
educational staff

W What Students Need

* The EAA experiment must end and the
schools returned by the 2016-2017 school
year

+ The operation of public schools must be
returned to the community through an
elected and empowered school board

w What Students Need

= Provide Community DBriven Order to the
Educational Landscape

= The people of Detroit deserve coordination of all educatlonal
options In a way that Is representative of and accountable to
the communlty

= Bring a single-framework for the opening, closing and sitng
of schools

W What Students Need

School accountablility measures that are holistic

= Standardized test scores should not a determinative
measure, and growth Is the best measure

& Student Growth = Parent Involvermenal
= Gravdh ganN, Mmedisred By Bate Tests and UMfarts ta sewk parantal Input
bocal Factory = Evkience of parent participation {parent
= Engligh prahciency Sutvard
Evidpncs of coledu & Shrwed cmbdinass = BasicServican
*  Student Engagement - Accesyta matarials
= Attendance - Adequats taciinies
- Dropout rates & Courng AZang
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= Evikgance [ram sudwt sufvers subjects, STEH, the o113, dnd physical
wucalion
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School Closures Hurt Students

+ Immediate closure of more than 30 schools
- Traditional Public Schools, Charter Public Schools, EAA

= After being disptaced due to a school closure, studies show studerits:

= Mave increased dropout rates, particularly among high schaol
students. (1)(2}

- Perform at lower rates academically [3]

= Perceive school closure as negatively impacting their famiy,
community and averall seif worth. [4]

= Show decreased engagement in $chool (5)

= Higher levels of stress due to new environments, lack of social
networks and differing expectations. [5]
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W What Students Need

* Provide Community Driven Order to the
Educational Landscape

= Provide a common enroliment system so families can better
navigate the schoo! cholce system

= Coordinate wrap-around services so all chlldren have access
to resources to meet their physical, developmental, and
nutritional needs

w Thank You

+ Questions?
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